
	AMAJUBA DISTRICT MUNICIPALITY


             CODE OF GOOD PRACTICE

                SUBSTANCE ABUSE POLICY

1.
PURPOSE
To ensure that the Municipality is a drug and alcohol-free environment. The policy should be applied in conjunction with Employee Wellness Policy.
This policy excludes Councillors as they are covered by the Code of Conduct for Councillors.

2.
POLICY
2.1
The use and misuse of drugs, both legal and illegal, while on duty, on Municipality premises and while running or attending to Municipality affairs is prohibited.

2.2
The Municipality specifically prohibits the use, possession, distribution or sale of drugs and alcohol on its premises and while conducting Municipality affairs. Furthermore, no employee may conduct Municipality affairs while under the influence of drugs or alcohol.

2.3
Reasonable and responsible consumption of liquor on site may be permissible only on authorised Council functions.

2.4
This policy must be read in conjunction with Employee Wellness Policy. 

2.5
There must be an instrument to test whether drug is for medication or not.
2.6 
No employee will be allowed to assume duties under any influence of substances 

  
mentioned in paragraph 2.1 and 2.2 above.
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